
The CIC pulled together local
unions from throughout Indiana
to talk about the recently passed
right-to-work law.  The main
thrust of the discussion was to de-
velop strategies to repeal the law.

“RIGHT-TO-WORK” DEFINED
The term “right-to-work” is

confusing to many.  It is intended
to be misleading so it does not re-
veal its real intent---to weaken the
ability of a union to secure a fair
set of wages, benefits and work
rules.   What the law does is to pro-
hibit the union and an employer
from negotiating a union shop
agreement where everyone who
benefits from union representa-
tion pays the dues that support
union representation (grievances,
arbitrations, collective bargaining,
educational conferences, etc.)  It
allows individuals inside a bar-
gaining unit to drop out of the
union even though federal labor
law requires that the union must
represent all workers without dis-
crimination.
The National Right to Work

Committee, funded by large cor-
porations, pushes very hard on

state legislators to enact these laws
because they tend to change the
power balance in favor of corpo-
rate America---not because they
are concerned about the “free as-
sociation rights” of individual
workers.
The Nov.14 meeting, held in

Louisville, KY, drew a large crowd
with locals from Bedford, Cory-
don, Jasper, and Columbus. 

RTW IS A POLITICAL ISSUE
The Carpenters national Politi-

cal Director, Tom Flynn, gave a
presentation concerning the re-
sults of the November election
and how organized labor weighed
in to make a difference for many
Democratic candidates.  Dave
Tharp, Vice President for the Mid-
western Region of the UBC, spoke
about the twisted and tortured
history of RTW in Indiana.  He
noted that this is not the first time
the law has been enacted in the
state.  A Republican Majority
passed RTW in 1957 and the bill
was so unpopular that many Re-
publicans were turned out of of-
fice in 1958.  It took eight years to
build a sufficient Democratic ma-
jority to repeal the law.
Cliff Kerce presented a break-

down of the Indiana election re-
sults and focused on state house
races and senate races where vot-
ing union members and tradi-
tional Democratic voters could

make a difference and elect legis-
lators who would support repeal
of RTW.
Dan O’Donnell, CIC Member

Mobilization Director, laid out the
grass roots organizing fundamen-
tals to begin making a difference.
Those basics are, 1) voter registra-
tion, 2) membership education, 3)
getting out the vote and 4) doing
the lobbying work with elected
legislators.  With planning and
purpose every local union can
build a program to do these four
steps.

INTERNAL ORGANIZING
CIC Representative Harry Alfrey

gave a report on how Local 1155 in
Columbus, IN has been able to
maintain almost 100 percent
union membership despite pas-
sage of RTW.  It took a lot of edu-
cation and communication with
the members.  “They seemed to
understand that if a sizable num-
ber of workers refused to join the
union it would substantially
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Fighting Back Against
‘RIGHT-TO-WORK’

Elected leaders from CIC local unions from throughout Indiana listen intently to Dan Walbrun, UBC
Representative, as he lays out the new reality for operating under a right to work law.  He noted, during the
Nov. 14 meeting held in Louisville, KY, that local unions had to step up their communication networks,
involve more members in the day to day business of the union and be very diligent about enforcing the
contract with well trained shop stewards.

There seems to be a small shift
in the outsourcing of U.S. jobs.
U.S.-based corporations have,
over the last year, brought jobs
back from places like China and
Mexico.  Globalization has sucked
manufacturing jobs from the
United States over the last 12
years, but a trickle of companies
are reversing that trend.
Is this a small blip on the ever

changing world economic stage or
is it an indication of a future trend?
Only time will tell but it is a trend
worth watching.
Apple recently announced a

$100 million investment to return
some Mac computer production
home.  General Electric is moving
production of water heaters,
refrigerators and other appliances
from China and Mexico back to
Appliance Park in Louisville, KY.
Employment in this industrial park
is up over 90 percent from last year.
Otis Elevator is moving production

from Mexico to South Carolina and
Wham-O is shifting Frisbee
molding from China to California.
The Boston Consulting Group

says these moves are a sign of the
future with more manufacturing
returning to the U.S. in the years
ahead.  They point out that China’s
labor cost advantage has
narrowed. In 2000, Chinese
factory workers averaged 52 cents
per hour but pressure from in-
creasingly outspoken Chinese
workers (even strikes in some
cases) and monitoring from
international human rights
groups, the average wage is
expected to rise to $6 per hour by
2015.
While that Chinese wage is still

well below the U.S. average of $19
per hour, the Boston consultants
point out that other non-wage
factors favor the United States.
American workers are more
productive; automation and

technology have reduced manu-
facturing costs; and cheap natural
gas further reduces costs.  And
higher oil prices have pushed up
freight rates for shipping
manufactured goods back into the
U.S.
If this trend continues, the U.S.

will be more attractive for the
expansion of manufacturing
production and exports will
increase.  The Boston group
actually projects between 2.5
million and 5 million new factory
jobs by the year 2020.
Of course, globalization won’t

vanish.  It’s too big and too inte-
grated with national economies.
But, for years, the world economy
has been wildly lopsided with
China running huge trade sur-
pluses while the United States
runs massive trade deficits.
This could change if this recent

move towards “deglobalization”
continues.

Housing and Real
Estate Markets
Improving

After one of the worst home
building depressions in the history
of the United States, real estate and
home construction are looking
better today than they have in
years.  Foreclosures are waning
and there are fewer distressed
sales. Building starts in November
reached their highest level in more
than four years.
This is good news for CIC

members who are employed in the
building supply industry —
everything from lumber and
plywood to windows, doors,
furniture and home fixtures.
Home prices are still relatively

inexpensive compared to the
bubble years prior to the 2008
crash.  The so-called affordability
index, which takes into account
home prices as well as interest
rates, is now very favorable to
buyers. It looks like many
consumers have gained some
confidence in the overall economy
and are ready to purchase a home
in the near future.
One benefit of a stronger

housing market is that it also
drives the U.S. economy forward.
Everyone from construction
workers to washing machine
manufacturers feels a boost when
real estate is on the upswing.  One
projection is that if home building
returned to its average rate from
before the boom years, that would
add 1.7 percentage points to
overall growth in 2013.

Some Jobs Returning from Overseas



weaken the union’s position when
it was arguing a grievance or try-
ing to improve the contract at bar-
gaining time,” said Alfrey.  “The lo-
cal has over 600 members and
only four have opted out of the
union.”
Dan Walbrun, UBC Representa-

tive gave a bit of a blueprint of how
a local union can change the way
they do business with respect to
outreach to every member, im-
proving communication mecha-
nisms, involving more people in

the day-to-day business of the
union, doing regular report-backs
on grievances being processed
and being very diligent about en-
forcing the contract through a core
of well-trained shop floor stew-
ards.
Jerry Banks, Trustee and Nego-

tiation Committee for Local 8093
in Bedford said, “We sure need to
let our members know the bene-
fits of being union.  We had to fight
for every cent we got in wages and
benefits.  The company didn’t just
give it to us.  We need to welcome
new hires immediately when they

come into the plant, show them
around and talk to them about the
value of having a strong union.”
“Look at the wages in right-to-

work states.” said Ken Engleman,
Vice President of Local 2133 in
Corydon.  “They are paying people

next to nothing.  Since Oklahoma
put in right-to-work in 2000,
wages have steadily declined and
the claim that new business would
come into the state was pure
malarkey.  The Columbus local re-
ally set a good example for us.

They showed that having 99 per-
cent of the workers in the union
forced the company to come off
some terrible concession de-
mands they were making at the
bargaining table.” 
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DR. MARTIN LUTHER KING JR.
AND WORKERS’ RIGHTS

Dr. Martin Luther King Jr. was assassinated in Memphis on April 4,
1968, the day after preaching in support of a strike by the city’s
sanitation workers.
In that speech Dr. King reflected on the meaning of that moment

and justice for workers.

“The issue is injustice.
The issue is the refusal of

Memphis to be fair and honest
in its dealings with its public
servants, who happen to be
sanitation workers.

And we’ve got to say to the
nation:  We know how it’s coming
out. For when people get caught
up with that which is right and
they are willing to sacrifice for it,
there is no stopping point short of
victory.”

Many working people are now experiencing dark and terrible days.
Too many are unemployed.  Labor unions and public workers are
blamed for the economic crisis.
We are seeing these hard times exploited in Wisconsin, Ohio and

Michigan with laws to destroy the rights of workers to bargain
collectively and to weaken their unions.
Let us remember that Dr. King saw the victory ahead even during

the dark days of struggle.  Workers, students, clergy, people of faith and
union members are standing up.  As Dr. King said, “They can’t ride your
back if you’re standing up straight.”
Let us honor Dr. King by working towards the Beloved Community

that he envisioned.  Let us affirm, as Dr. King did, the dignity of all
workers and defend their right to bargain with their employers for a
just workplace.

Adapted from a flyer produced by Interfaith Worker Justice, Chicago,
IL, www.iwj.org.

The Indiana right to work law
(RTW) was signed Feb. 1, 2012.
Yet, as soon as March 2012, Gov.
Mitch Daniels was trumpeting it
as a big success at drawing new
companies into the state and
creating new jobs.
A recent Economic Policy

Institute study by Gordon Lafer,
Marty Wolfson and Nancy Guyott
shows these claims to be
completely false.
The researchers examined data

provided by the Indiana Economic
Development Commission to
determine which, if any, firms
made a decision to locate a new
plant in Indiana due to the
passage of the RTW law.  The study
pointed out that the example
given by Gov. Daniels, the MBC
Group, is an in-state employer and
has been growing steadily inside
the state since its founding in

2009.  The company even denied
publicly that RTW had any
influence at all on the company’s
decision to expand.
The Indiana Economic Dev-

elopment Commission (IEDC)
was and is a big advocate for RTW.
The agency claimed that four
companies that are expanding
were motivated by RTW.  The
study by Lafer, Wolfson and Guyott
showed that these four
companies, in fact, received a total
of $2.1 billion in economic
development grants to create 255
jobs.  Each company said it was
the economic incentives that
helped make the decision to
expand, not the prospects of RTW.
IEDC data lists out-of-state

companies the agency tried to
persuade to expand operations in
Indiana.  Of those, not a single
company said that RTW made a

difference in its decision to locate
in Indiana or in any other state.
The researchers also looked at

plants shut down and moved out
of Indiana.  In the case of the four
companies listed below, the
decision was to move from RTW
Indiana to a non-RTW state, thus,
underlining once again that many
factors go into a plant location
decision and RTW just isn’t
significant on that list of factors.
• Manitowic plans to move a

plant to Cleveland, OH.
• Diamond Foods will close an

Indiana facility and move the jobs
to California.
• Whirlpool plans to move the

jobs remaining in Evansville to
Michigan.
• Gunite closed its Indiana

facility and moved the jobs to
Illinois.

By Denny Scott
Business writers and right-wing

newspaper columnists have been
piling-on unionized workers at
Hostess for striking and, thus
“causing” the company to close
their Twinkie bakeries.  In their
haste to heap blame and vitriol on
workers and unions they have
conveniently omitted the back
story.  Those facts, conveniently
omitted, would have led readers to
a much different conclusion —
gross management incompetence
and greed, not unionized workers,
caused Hostess to fail.
The current bankruptcy is the

second in eight years for Hostess.
The 2004 bankruptcy, which lasted
for five years, was used to leverage
lower wages and to cut corporate
contributions to the pension plan
by $96 million a year.  The work-
force was cut from 30,000 to

19,000.
The court documents from that

earlier bankruptcy laid out the
Hostess plan to turn the company
around.  Those measures included
closing outmoded plants; improv-
ing efficiency and technology in
the remaining plants; merging dis-
tribution warehouses for effi-
ciency; and installing new software
to track inventory.  It also indicated
the company would restore the ad-
vertising budget and establish a
Research and Development pro-
gram for new products.
Ironically, the company failed to

do what companies are supposed
to do in a bankruptcy — shed bur-
densome debt during the earlier
bankruptcy.  Hostess, then Inter-
state Bakeries, entered bankruptcy
with $575 million in debt and ex-
ited court supervision with $774
million in debt.  Why would a com-

pany even enter bankruptcy if not
to obtain relief from heavy debt?
Because bankruptcy has become
an all too common “business strat-
egy” for corporations looking for
ways to slash wages and benefits.
Further evidence that the prior

bankruptcy was designed purely
for the purpose of rolling back
compensation of hourly workers is
the fact that none of the so-called
“turnaround” measures cited in
the 2004 filings had been imple-
mented when the 2012 bank-
ruptcy was filed.  Plants were still
outdated and Hostess was well be-
hind its competitors with respect
to introducing new products and
conducting meaningful R & D.
To add insult to injury, just be-

fore the 2012 bankruptcy was filed,
the executives at Hostess tripled
the compensation of its CEO, Brian
Driscoll, and gave substantial

raises to other executives.
In the latest round of conces-

sionary bargaining, Hostess was
demanding yet another round of
reductions and radical roll-backs
in the multi-plant pension plan.  It
was no secret at Hostess that pen-
sion liabilities were piling up, but
instead of executing the turn-
around plan, gaining efficiencies
and introducing new products, the
company elected, once again, to
do the bankruptcy gambit and try
to offload pension promises made
to their employees.
The Bakery, Confectionery,To-

bacco Workers and Grain Millers
Union showed an extraordinary
amount of patience and forbear-
ance.  The union was willing to
talk to Hostess at every step of this
unsavory process in an effort to
keep the company alive.  Union
members were left with little

choice when it became clear that
management was not interested
in anything except more whole-
sale cutbacks under the protection
of bankruptcy.  They voted to
strike.
This is a case where manage-

ment was protecting their own in-
vestments and bonuses without
doing any of the hard and innova-
tive work necessary to make a
company successful.  Instead, they
fell back to the oft-repeated for-
mula — force workers to work for
minimum wage or blame them for
their failures.  

Denny Scott is retired from the
United Brotherhood of Carpenters.
He conducted economic research
for the manufacturing sector of the
union for 22 years.

The Hostess Dispute:

When Management Fails, Shift the Blame to Workers and Their Unions

Study Disproves Indiana Governor’s
Claim That Right To Work Brings Jobs

(From Page 1)

...Fighting Back



Mike Ferguson has been
involved in the union for his
entire life.  At age 10 he recalls
going to union meetings with his
dad in Pasadena, Texas, and
listening to the debates, the
discussions and passing out
papers.  “It was like an extension
of the family,” commented
Ferguson.
At age 62, he’s made the

decision to retire effective Dec. 1.
But Ferguson is quick to point out,
“I’m just retiring, I’m not leaving
the union.”
Ferguson has transferred his

membership to Local 2501 in
Louisville, where he lives and
plans to be an active member.
Currently he is helping the officers
with meetings and negotiations
for three new city employee
groups recently organized into the
local union.  One of these groups
is the Alcohol Beverage Control
employees who are actually law
enforcement officers.  “It is very
interesting and this group has
some specialized and unique
issues,” said Ferguson.
Ferguson is also anxious to

build on what the local union has
already done with community
outreach.  “When this local does a
community service project the
members really turn out in big
numbers to help.”  A big portion
of the membership work for the
Housing Authority and they do
home inspections.  “It is just a
natural connection when our

members see a home that doesn’t
meet code and the resident is a
senior or a low income person
who can’t afford repairs.  This local
has put together work parties,
persuaded local businesses to
donate tools and building
materials and repaired decks,
stairways, windows, siding and
wheel chair ramps.
“I will suggest to the local that

these kinds of projects should be
expanded and publicized so the
community sees the important
contributions being made by
Local 2501 in Louisville,”
concluded Ferguson.
In 1979, after his discharge

from the Marine Corps, Ferguson
joined the Plumbers and

Steamfitters union like his father
and became a welding fitter.  After
landing in Aberdeen, Washington,
working on a nuclear plant, he
decided to settle down in one
place and went to work in the
Weyerhaeuser mill.  He was
involved right away with Local
3099 and served as a steward and
was elected a trustee.
Ferguson took a leave of

absence in 2005 to become an
organizer for the Western Council
of Industrial Workers.  His task
was to rebuild existing local
unions by activating more
members and training officers.
“The best part of the job,” said
Ferguson “was the opportunity to
spread the word about the union

in a one-on-one situation.”  He
had relocated to Louisville when,
in 2010, he became a staff
representative for the Carpenters
Industrial Council to handle
grievances, contract negotiations
and internal sign-up drives for
local unions in the Southern
Region.
Ferguson has a son in

Louisville who, after spending 15
years in the Navy, is now in
college.  He is married with four
children.  His other son lives in
Olympia and he has two
daughters.  Ferguson has the date
circled on his calendar for the trip
to Olympia to see his grand-
daughter graduate from high
school next year.
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Hank Pieti passed away at age 86 at his home in Selah,
Washington.  He was a life long resident of Yakima Valley
and was the rock for union members of Local 2739 who
worked in the large Boise Cascade complex, which en-
compassed a large storage log yard, a sawmill, planer and
plywood mill.
Hank worked in the Boise mill as an electrician, but was

elected to do the job that captured his real
passion — that of representing union mem-
bers as the Business Representative/Finan-
cial Secretary of Local 2739.  He served in
that capacity for 26 years.
Hank was unique and extraordinarily

savvy when it came to dealing with the em-
ployer.  He was once described by Jim Bled-
soe, former Executive Secretary-Treasurer of
the Western Council of Industrial Workers,
as the best business agent he had ever met.
He was without question a colorful per-

son who also inspired people.  Hank had un-
usual nicknames for union members and
family alike — and they were not always
meant to be endearing.  Oogie, Heckle,
Jeckle, Gooblehead, Worm, Frog, and Jackie
O are a few examples.
Hank was not much interested in worldly

things or his personal appearance.  His shoelaces were of-
ten untied, hair left uncombed and his breakfast was
sometimes visible on his shirt.  He had a lot in common
with Woody Guthrie, the songwriter and singer of songs
that honored the working class.  Guthrie wrote, “I hate a
song that makes you think you were just born to lose,
bound to lose, no good to nobody and no good for noth-
ing because you are too old or to young or too fat or too
slim, too ugly or too this or that.”
These words also describe Hank Pieti.  As a child of the

Depression, hard times taught him that every person de-
served a chance and a good job.  He learned that not hav-
ing money didn’t mean you were a bad person or lazy or
that you didn’t have dignity.
He was deeply disturbed when a close friend, who hap-

pened to be of Japanese descent, was relo-
cated to an internment camp in California
during World War II.  Hank did not suffer fools
and hated intolerance in any form.  Plainly
speaking, those attitudes made no sense to
Hank and took up far too much valuable time
that could be devoted to constructive things.

Long before the rest of the
country embraced the idea of
equality, Hank was a champion
for minorities, the poor, women,
Hispanic workers, the disabled
and for the powerless and disen-
franchised.
Hank loved the union be-

cause he could do good things
for people and society without
ever being mistaken for a softie
or one of those bleeding heart
liberals.  He often said that he
was very fortunate to have a job that helped
make a difference in people’s lives.
One of his proudest achievements was the

merger of the sawmill complex with the ply-
wood complex and to martial that added
strength to achieve a master contract cover-

ing both units.  That was no small matter during a time
when the two plants saw no commonality with one an-
other and when plywood workers felt they were slightly
better than lumber workers. 
Hank would be the first to say that nobody does it

alone, but his leadership and tactical abilities were instru-
mental in achieving many of the benefits that working
people enjoy today like a pension benefit and generous
medical coverage.
Company representatives had a high degree of respect

and admiration for Hank, as well.  The Chief Counsel for
Boise Cascade wrote, “Hank was always what a good
union representative should be: tough, direct and fair.
Over the years I learned more from him about labor and
management than I ever did in law school.”

In retirement Hank had three passions:  Bingo, baseball
and politics.  
Hank was a very vocal fan when sitting directly behind

home plate watching the Yakima Bears.  He expressed his
thoughts concerning the hitting ability of players in his
best booming voice.  He was honored one year as the sea-
son’s best heckler and given the chance to get in the bat-
ters box against a Bears pitcher.  He struck out, had a very
big laugh and was ready for the next game.  The Mariners
never had a more loyal fan than Hank Pieti, even in their
worst losing seasons — and there were many.
He considered voting and taking part in the democratic

process to be his duty and a great privilege. He was very
proud to have voted for Barack Obama in 2008 and again
in 2012.  His unfulfilled goal was to be able to vote for a
woman for the highest office — one who is a Democrat.
Hank is survived by his wife Diana Shore Kimes, nine

children, Connie Colgan, Cecelia Trissel, Michael Pieti,
Theresa Smith, Cathy Hale, Paul Pieti, Jerry Kimes, Terry
Kimes and Kim Roberts.

HANK PIETI:
A Legend for the Working Men and Women of Yakima Valley

CIC Southern Representative Mike Ferguson Retires

International Trade Commission to Investigate Countervailing
Duty On Chinese Hardwood Plywood Imports

An investigation into hardwood plywood
imports from China by the International Trade
Commission has been extended from December to
Feb. 26, 2013.  The purpose of the investigation is to
determine whether hardwood plywood products
from China are being sold in the U.S. at less than
fair value and whether the Chinese government is
illegally subsidizing their hardwood industry.
The inquiry will also make a determination as to

whether “below market cost” Chinese hardwood
plywood is causing injury to the U.S. industry.

The Chinese central government has a long, well
documented record of deciding which of their
industries they wish to see grow and increase
exports and then pouring government money into
plants, equipment and even assisting with
questionable shipping methods to avoid duties.
That is precisely what the Chinese did with respect
to wood furniture, once a mainstay industry in
places like Vermont and North Carolina.  The
predatory and illegal practices have almost totally
eliminated the U.S. furniture making industry. 



Aftermath of a Strike
During the 14-day strike by members of Local

2927 against the Sierra Pine particle board mill in
Martell, something unforeseen happened.  As they
walked the picket line members met co-workers
who were on different shifts and in different
departments.  As the days passed, members
developed close relationships and unity with one
another.
Some members worked 10- to 12-hour shifts on

the picket line under the watchful eye of the picket
captains, Tony Garcia and Phil Hartnett.
While the strike successfully overcame the worst

company proposals concerning mandatory
overtime, the ultimate settlement said that the
company could require overtime only up to two
hours a week.  Both parties are learning how to
schedule and work through this new provision.

Settlements Reached
A four-year contract with Collins Pine was ratified

by members of Local 3074 in Chester.  It closely
follows the pattern set in West Coast negotiations
with Roseburg Forest Products and other large
employers.  An agreement was also reached at the
Quincy plant with Local 3704 and Sierra Pacific
Industries.  Those negotiations were extremely
difficult as the company was agitating members
through the entire process to vote to give up union
representation.  At press time negotiations were still
underway at Sunset Moulding in Live Oak.

Gift Cards at Christmas
Local unions in Martell and Keystone voted to

provide all active members, retirees and honorary
members with 50 years of service with a grocery gift
card for Christmas.

Retirements
Johnny Adams retired after 48 years.  He worked

on the log deck and finished out his working career
as a sander operator.

Herb Church retired after 38 years in the particle
board plant.  During that time he held many
different jobs, the last one being a truck loader.

Rocky Stillman ran the press on swing shift for
more years than he can count.  He had 35 years at
retirement.  
Retirees will be presented with local union

jackets at the January union meeting.
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News Clips From
Northern California

Rick Kuh retired from the Boise Cascade
mill in Kettle Falls, Washington, on Nov. 1,
2012.  A 40-year member, Kuh has been a very
active union member.  He has served on the
bargaining committee, has been a Shop Stew-
ard, Financial Secretary for Local 1136, Vice
President and a delegate to the CIC conven-
tion.
Kuh is not prepared to dig the rocking chair

out of storage.  Instead, he is looking forward
to his next career.  While working days at the
Boise mill, Kuh did night shifts several nights a
week as an EMT.  He also holds the position of
Stevens County Deputy Coroner.  He plans to
continue this work because of his desire to

serve the people of his community.
Kuh will also be able to spend more time

doing what he loves in the out-of-doors.  He
fishes and hunts buffalo, deer and elk.  He also
makes knives in his shop and is quick to help
neighbors and co-workers prepare and put up
game.
Kuh will definitely stay busy and has agreed

to continue as the local union Vice Present
until his term expires in 2015.  Union mem-
bers are indeed fortunate to have dedicated
leaders like Kuh.
The members of Local 1136 wish him the

best in his very active retirement.

Several years ago Boise Cascade created a main-
tenance flex shift at their Elgin, Oregon, sawmill to
improve productivity and to retain skilled mainte-
nance workers.  This shift — made up mostly of
maintenance employees — did six hours of mainte-
nance work and two hours of production work.
When an edgerman was needed on this mainte-

nance flex shift, the company moved a worker from
the grader line to the edgerman’s position.
Trent Thurston, a 12-year member of Local 2780,

had done the edgerman job previously and he had
seniority among those interested in the flex shift job.
The issue before the arbitrator was whether
Thurston was entitled to the job and entitled to the
overtime hours he would have worked had he been
properly placed on the job through the posting sys-
tem.

The arbitrator issued his decision on Dec.19,
2012, and he agreed with the union that the job
should have been posted and awarded to Thurston,
the senior employee.  His ruling was centered on the
fact that the job being filled by the company’s tem-
porary transfer was, by all appearances, a perma-
nent job and the contract required that permanent
jobs be posted.  He said further that this matches up
with the past practice since Thurston had been his-
torically permitted to bid the edger assignment and
to work it on overtime.
The arbitrator concluded that the company had

violated the collective bargaining agreement and
that it failed to provide Thurston with overtime on
the maintenance flex shift when it was available.
Thurston is to be made whole for lost overtime op-
portunities on this edgerman position.

Local 2949 Donates to Parking Lot Renovation
Randy Fouts (center), CIC Representative and a member of Local 2949, presents a $2,000 donation
from Local 2949 to Terry Mooney (rt), member of Local 2949 and coordinator for the Patriot Guard
in Southern Oregon, for improvements to be made in the parking lot in front of the Roseburg
National Cemetery.  Derek Simmons (left), chair of the Guardians of Heroes group heading up the
fundraising, looks on.  When funeral services are held for veterans those attending must navigate
a parking lot full of pot holes, ruts and mud when it rains.  The Guardians group has raised $161,000
towards the total cost of the repairs and new surfaces which is $191,000.  Work is scheduled to begin
in July.

40-Year Member of Local 1136,
Rick Kuh Retires — Sort Of

Arbitrator Rules Edgerman Job in
Boise Sawmill Should Have Been Posted
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Eight stewards who work in the Milford
Center and Seaford Center nursing
homes attended a four-hour training class
Nov. 29 to learn about the duties and skills
required to be an effective steward.  Seven
of these women are new stewards. Dottie
Shoff, CIC Representative, conducted the
class for Local 2006 at the Milford,
Delaware, Community Band Building.
The course covered the workings of the

grievance procedure, time limits for filing
grievances and the actual process of writ-
ing up a formal grievance.  Shoff also cov-
ered the rights of workers to have a stew-
ard present if they believe they might be
disciplined (Weingarten) and what infor-
mation the steward is entitled to receive
from the company when representing a
worker.
A segment of the program dealt with

how to communicate with members, es-

pecially new members.  This led to a deci-
sion to reach out to workers who have not
yet joined the union.  A plan was made to
house call new workers in February to talk
about the advantages and benefits of
union representation.
“I learned a lot about my rights as a

steward and I don’t need to be scared to
talk with management when there is a
problem or a grievance.  I am very excited
about becoming a union steward and I
will try my best to keep our members in-
formed about their rights,” said Julie
Sheaffer.
Connie Wilkerson commented, “I

learned that I need to help unite my co-
workers and work with the other leaders
as a tight-knit team.”
“The training gave me more confi-

dence to file a grievance when it is neces-
sary,” added Shatanya Short.

Pictured above (L to Rt) are Julie Shaeffer, Connie Wilkerson, Cynthia Mitchell and
Shatanya Short during a stewards training class held Nov. 29 for Local 2006 in Milford,
DE.

Boykins Christmas Parade
Members of Local 2316 are shown above marching in the
Boykins, VA Christmas parade.  It was a festive event with
special made T-shirts and Santa hats.  The local is taking
major steps toward being more visible in their community.

New Nursing Home Stewards Learn the Basics

Four years ago the two public libraries in the Hamp-
ton area needed a larger facility to hold their annual
book sale fund raiser.  The officers of Local 3130 felt
this would be a
worthwhile cause
to support and,
thus, started a close
relationship be-
tween the libraries,
the educations sys-
tem and the local
union.  The union
hall now opens its
doors to the library
fund raiser.
Wilbur Winn,

President of the lo-
cal, commented
that the county
budgets for the li-
braries have been
cut to the point
where funding only
covers utilities and
salaries, which
doesn’t leave much
for investing in new
books, computers for kids, educational videos and
discs and all the things you need to bring libraries up
to technical levels needed in the 21st Century.
The fund raiser is advertised on the radio, in the

press and big banners are hung over the main street.
This year’s event was held Oct. 8-13.  For those who
wanted to be first through the doors, a $10 donation
was requested on the opening day.
This year the event raised $8,000.

The union hall is also used for voting.  Voters situ-
ated in the first and second precincts vote in the Local
3130 union hall.

A big Christmas
party for retirees
was also recently
held in the union
hall.  Over 135 peo-
ple came to be hon-
ored and there were
speeches on health
care topics near and
dear to seniors.
One speaker talk-

ed about preventive
health programs
that will be part of
the Affordable Care
Act, like smoking
cessation programs,
and dietary issues
for persons with di-
abetes.
Another speaker

talked about what
he was anticipating
under the Afford-

able Care Act concerning coverage, costs and other as-
pects of the law.
“Our audience was keenly interested in these dis-

cussions,” said Winn.  “It was so quiet you could hear a
pin drop.”  
“I think it is fair to say that everyone knows where

the union hall is in Hampton,” said Winn.  “And they’ve
come to appreciate how our membership contributes
to the community to make it a better place.”

Local 3130 is Visible in the
Hampton, SC Community

Local 3130, Hampton, SC, has donated the use of their Union
Hall the last four years for a book sale fund raiser for the two
public libraries in the community.  The union works with other
library supporters and the education system to publicize the
event.  The October 2012 event raised over $8,000 and this will
be used to do technological updates so students will have more
computer terminals, to buy books, DVDs and other educational
materials.

On Dec. 4, Judge Thomas Rice ruled on a
motion filed by the AFL-CIO Building
Trades Department, certain of their officials
and officials of the Metal Trades
Department to dismiss the charges brought
by the United Brotherhood of Carpenters,
several of its affiliates and members,
against defendants for using threats and
intimidation to force the UBC to pay dues
to the Building Trades and for violating its
members’ labor law rights.
The judge dismissed all charges except

those dealing with state matters.  Those
were referred to the states.
Dan Shanley, the lead UBC attorney for

the case said, “We are disappointed with
the ruling and have filed an appeal.  We
think we made a strong case that the
Building Trades acted illegally with a
systematic program to harm the UBC by
forcing shipyards and other Metal Trades
facilities (like the Hanford Nuclear facility)
to eliminate the right of the UBC to
represent workers the union has

traditionally represented.  While the
process has now become longer, our
resolve to right these wrongs remain
strong.”
The judge said in his decision that the

UBC did not meet the higher standard for
extortion set under the RICO Act. The judge
did not dispute the UBC loss of
membership, but ruled that there was no
direct damage from this loss due to
extortion.
The judge also dealt with the definition

in the law of “extortion.”  It involves
“wrongful use” of force, threats or fear.  His
ruling was that the actions taken by the
Building Trades were more in line with
“hard bargaining” than “wrongful use” of
force.  The difficulty with this finding is that
it is based on several Supreme Court cases
involving one company trying to take over
another company or one company
aggressively going after a larger market
share at the expense of another company.
In those cases the ruling was that “hard

bargaining” was involved — not illegal
criminal activity.  Here the judge said the
Building Trades could lawfully seek to force
the Carpenters to re-join and pay dues even
though its means were unlawful under
various federal and state laws.
The final piece was whether or not the

BCTD had control over its so-called agents.
Despite official “Fight Back” campaigns,
display of a hangman’s noose intended for
carpenters, circulation of videos showing
violence against Carpenter members and

the vandalism of UBC property, the judge
held the view that actions of an affiliated
union, like the IBEW in St. Louis, were not
under their control. 
Because the attorney team believes the

judge’s decision was wrong, they are
vigorously pursuing an appeal.  This legal
team includes DeCarlo, Connor & Shanley
of Los Angeles, Professor Blakey, a law
professor and a top leader in RICO cases,
and the premier Washington, DC law firm
of Williams and Connelly.

District Court Judge Dismisses Suit Against Building and Metal Trades

The New York City Teachers Union
recently announced that $1 billion will be
invested from their pension fund to do
post-Sandy rebuilding.  Infrastructure
projects will include investments in
transportation, power, water, com-
munications and housing in the storm
ravaged area.

It will be part of the Clinton Global
Initiative to create good jobs and address
our  public infrastructure deficit and the
threats posed in the environment and the
economy by the way we use energy.  The
goal is to bring together government and
private investors with the goal of raising $10
billion over the next five years.

Teachers Union Pledges $1 Billion for Rebuilding after Storm Sandy
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By Dan O’Donnell
I met Fernando at a labor con-

ference in Chicago last spring. He
was from a Portuguese trade
union and was giving a talk about
the struggles of European workers
against austerity measures being
implemented by right wing gov-
ernments.  Public services were
being cut, pensions reduced, and
labor unions were under severe at-
tack.  Six months later, when I read
an email that he and his union
Brothers and Sisters were organiz-
ing a coordinated General Strike
across several European countries
I decided to take a European vaca-
tion. 

AUSTERITY IN EUROPE
When I heard the word auster-

ity I thought of mild belt tighten-
ing or living with only the neces-
sities — no luxuries.
In Portugal, government aus-

terity policies have meant in-
creasing the sales tax on food,
clothing and other essentials.
The Value Added Tax (national
sales tax) was increased to a
shocking 25 percent.  It has also
meant a dramatic 15 percent re-
duction in Social Security retire-
ment benefits and cutbacks in
funding for the public health sys-
tem. 
The unemployment rate in

Portugal is about 25 percent
while unemployment for youth is
estimated to be at 40 percent.
Many young people are leaving
the country to find low skilled
work in France, Germany or
Canada.  In the face of this em-
ployment crisis, the government
reduced unemployment insur-
ance payments and cut the
length of time an unemployed
person can receive benefits. Half
the unemployed people in Portu-
gal are no longer eligible for un-
employment benefits.  Decreased
government services and spend-
ing on infrastructure and services
have contributed to unemploy-
ment levels.
These measures, taken to-

gether, have put many seniors
and working families in the posi-
tion of choosing between food
and prescription drugs.   Hun-
dreds of thousands Portuguese
are hungry and thousands have

lost their homes to foreclosure.
In September, the ruling par-

ties attempted a blatant wealth
transfer, cutting payroll taxes that
corporations pay by 7 percent
and forcing workers to pay an ad-
ditional 7 percent to cover the tax
break for business.
Corporations have launched

an extreme attack on workers and
unions, demanding concessions.
The right-wing political parties
that control the majority of seats
in Parliament have assisted the
private business attack in many
ways, including using police to
stop strikes, and passing a law to
deregulate the ports and destroy
the dock workers / longshoremen
unions, historically among the
strongest unions in Portugal. 
Similar austerity programs

have been forced on the citizens
of Spain, Malta, Cypress, Italy,
and Ireland. 

A MORTGAGECRISIS EVENWORSE

THANOURS

As bad as the suffering is in
Portugal, it could be worse.  You
could be in Spain. In the US, if
you walk away from your mort-
gage or go through a foreclosure
you may ruin your credit for the
next 7 to 10 years, but at least you
are able to walk away from the
debt of the mortgage loan. 
In Spain, if you lose your

house, you still owe the full
amount of the mortgage loan for
the rest of your life. For example,
if you bought a house for
$150,000 and paid off $50,000
over the last ten years and then
was forced into foreclosure, you
would owe the bank the remain-
der of the loan, $100,000. There is
no bankruptcy protection for
someone who suffers foreclosure.
There is no escaping the debt.
They garnish your wages. To
many Spaniards who have lost
their homes, it feels like debt slav-
ery.
This fall, there have been sev-

eral cases where desperate Span-
ish home-owners committed sui-
cide when police came to evict
them.

SOURCE OF THE PROBLEM
Europe is a bankers’ paradise.

When they guess right, they make

big profits, and most of that
money stays right in their private
pockets, with very little paid in
taxes. But when they lose and the
financial bubbles they create go
“pop!” the governments of the
European Union end up bailing
out the banks. The investment
banks privatize their profits, but
“socialize” their losses. Sound fa-
miliar? A little like the TARP bail
outs that began under the Bush
Administration.
Portuguese workers pay 25%

tax when they buy a loaf of bread,
but wealthy financiers pay zero
sales taxes when they buy com-
panies.  It’s no wonder these na-
tional governments in Europe are
broke. 

WORKERS FIGHT BACK

On Nov. 14, millions of union
and non-union workers in Spain,

Greece, Portugal, Malta, Cypress,
Italy and France went on a 24
hours strike to protest the gov-
ernment austerity budget cuts
being proposed all over Europe.
This was the first Pan European
General Strike. Not only did
workers protest at their Congress
and Parliament buildings, they
marched into the offices of multi-
national banks shouting (in Por-
tuguese) “We don’t owe! We won’t
pay!” and “Banks got bailed out!
We got sold out!” At the time of
this writing, the results of that
one day strike are not known, but
I do know the pressure is build-
ing. More general strikes are
planned for December and the
New Year.

THEUS “FISCAL CLIFF” AND THE

THREAT TO AMERICANWORKERS

It is clear that Senator Mitch
McConnell, Karl Rove, the Tea
Party, Grover Norquist, and their
billionaire masters want to im-
port the European austerity pro-
gram to the U.S.  That’s what this
so-called “fiscal cliff” battle is all
about. The demands by the ultra-
right in the Congress are to cut
Social Security, cut Medicare, cut
education funding and shred the
social safety net while maintain-
ing low tax rates for the super
wealthy. Their agenda is to
weaken unions so workers will no
longer be able to negotiate fair
wages and benefits.  It is another
way to transfer wealth from the
middle and low income classes to
the rich, much as I saw in Europe.  

DEMOCRACY IN THE STREETS
Ana is a leader in the food

workers union in Portugal.  As we
sat in her union hall in Lisbon she
said, “We must fight.  They want
to take everything from us. We
must unite ourselves with the un-
employed and fight together
against the bankers and the gov-
ernment---for our lives, for our

futures. What choice do we have?
It is our only hope.”
My trip to Portugal opened my

eyes to some things. Today in the
United States, workers face a
tough economy, with many peo-
ple afraid of losing their job and
labor laws stacked against us in
favor of the employers. Most
would laugh at the idea of a gen-
eral strike in the US as an impos-
sible dream. 
But in Europe, I saw that it is

possible. In Portugal and other
parts of Europe, working people
are using the strike as a weapon
of political power. In Europe,
workers strike to defend not only
their labor contracts, but to de-
fend the social contract.

THERE’S NOPLACE LIKEHOME

It was a great vacation. I liked
the food in Portugal, the music,
and the wonderful people. They
may speak a different language,
eat different food and they may
live on the other side of the At-
lantic Ocean, but some things are
very much the same. 
As I watched tens and tens of

thousands of workers marching
down the middle of the streets in
Lisbon, holding picket signs and
chanting, demanding their rights,
shutting down almost the whole
city, I had the strange feeling that
I was back home. The fights
against austerity in Europe are far
from over. But in Portugal, I wit-
nessed a universal truth best ex-
pressed by a great old American
saying from our own labor move-
ment history:   “Direct action gets
the goods.” 

Postcard from Europe:

Workers Strike to Oppose Austerity

Union members in Portugal and other European countries walked off
their jobs on Nov. 14 to march and protest the severe austerity cut-
backs in pensions, unemployment benefits, health service benefits
and a 25% increase in sales taxes for essentials like food, clothing and
transportation.  Pictured above are protest marchers in Lisbon, Por-
tugal. Pictured right is Dan O’Donnell, Mobilization Director for the
Carpenters Industrial Council.
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By Erik Loomis
Imagine yourself as a logger in

1910. You didn’t really have a
permanent home. Instead, you
traveled from job to job by
hopping a train, hoping that the
next job would pay you a little
more than the last. When you
arrived at your new job, you were
escorted to the camp bunkhouse.
This was usually a large wooden
structure lined with bunks. Drafty
and cold in the corners but red-
hot in the center where the heater
was located, it was hard to sleep.
Companies provided only hay for
bedding and the fleas covered
your body with bites. 
When you sat down to eat, you

knew you would get a lot of food.
All logging camps served huge
meals. But the quality varied.
Many companies wanted to profit
off the meals and served bad food
to loggers. Sometimes the food
was rotten or full of chemicals that
made workers sick. Meat left to
hang outside attracted hordes of
flies. The camps were full of other
environmental hazards. Water
supplies were polluted with
human waste and logging debris.
Diseases went untreated. Between
125-250 Washington loggers died
every year on the job from
preventable accidents, with
similar numbers in Oregon. 
During the 1910s, loggers

joined the Industrial Workers of
the World to fight for better
working conditions. The IWW, a
radical union that wanted to
overthrow capitalism, was popular
among loggers because it
provided them a voice to protest
against the conditions that made
them sick and dirty. The Wobblies
used the conditions to organize
the loggers, showing them how
fighting against something as
simple as forcing a camp owner to
stop serving rancid butter showed
collective power. During the

1910s, the IWW grew rapidly and
by 1915 was a major force for
change in the forests. 
Timber companies hated the

IWW. In 1911, Mark Reed of the
Simpson Logging Company
reported on one of his loggers who
died in an accident. Reed wasn’t
too concerned about the logger’s
death. But he was outraged upon
finding an IWW union card in his
personal effects. Reed demanded
“a concerted effort to thwart this
organization.” During the 1910s,
timber companies indeed pro-
vided that concerted efforts, firing
any Wobbly it could find and using
organized violence against this
threat to their control over labor.
Yet the strikes continued. In 1917,

a strike over the terrible conditions
finally convinced the federal
government to intervene, improv-
ing the logging camps but also
repressing the IWW. 
On Nov. 11, 1919, the Ameri-

can Legion organized an Armistice
Day parade in Centralia, Wash-
ington to celebrate the first an-
niversary of World War I’s end. The
Legion decided to include a stop
in the parade. When it reached the
IWW union hall, the Legionnaires
would enter it and tear it to pieces.
They had done the same thing to
the IWW in a parade a year earlier.
But this time the IWW heard about
it ahead of time. Receiving legal
advice that they could legally
defend their property with

firearms, the Wobbly loggers
prepared to fight back. When the
Legion broke into the hall, the
loggers opened fire, killing four
Legion members, including a
member of the town’s most elite
family. 
Outraged, the Legionnaires

chased down one of the shooters;
a man named Wesley Everest and
beat him to a pulp. That night,
they dragged him from his prison
cell and hanged him from a bridge
over the Skookumchuck River.
Eight other Wobblies were tried in
an atmosphere of intimidation
and given lengthy prison
sentences, served in the state
penitentiary at Walla Walla. After
years of protests, most of the

Centralia prisoners were paroled
in 1932; Ray Becker refused the
parole on grounds that he was
innocent and remained in prison
until a 1939 pardon. 
Timber industry workers finally

unionized in the mid-1930s. Some
joined the United Brotherhood of
Carpenters, others the
International Woodworkers of
America. The sacrifice made by
the IWW and the martyrs at
Centralia remained part of
working-class memories during
those organizing efforts. Today the
story of our logging ancestors is
less well known, but their
sacrifices made our good union
jobs today possible. 

Erik Loomis is a Professor of
History at the University of Rhode
Island.  He grew up in Springfield,
OR and his father worked in a
plywood mill.  He is currently
writing a book which details the
historical common ground and the
conflicts between the environ-
mental movement and forest
product unions in the Northwest
over forest management issues.

Many Americans are spending their
retirement years working — if they are able.  A
recent survey by the Employee Benefit
Research Institute found that 70 percent of
workers said they plan to work for pay even
after they retire.  And the age at which people
expect to retire keeps going up.
While many plan to work to supplement

their retirement benefits, a surprising number
work to stay involved, keep stimulated and to
maintain contacts with other people.  Some
find meaning in retirement through public
service or getting involved in various charitable
organizations and community social
organizations.
Kerry Hannon, in her book, “Great Jobs for

Everyone 50 Plus,” says, “What’s different now
is that baby boomers are either continuing to
work much longer or approaching work not as
an afterthought but as a key component of

their retirement plans.”
There are certainly financial reasons for

many over 50 to continue working and to build
up retirement savings but many keep working
because it makes them feel engaged.  “Work
gives us a sense of purpose, feeling connected
and needed.  It makes us feel relevant.  It’s hard
to pin a precise paycheck on that, but it’s real,”
writes Hannon.
Hannon makes the case for good and

fulfilling retirement jobs that help pay the bills.
She encourages “new” careers that allow
people to pursue personal interests and
passions and something very different from
what they do in their previous jobs.
Hannon’s book is divided into two parts.

The first 10 chapters is a collection of job ideas,
seasonal, part-time and full time, that cater to
the 50-and-over crowd.  One suggestion is a job
that helps people navigate the complexities of

medical claims and billings and sorting out
errors.  Or how about taking a hobby, personal
interest or skill set commercial?  One skilled
cabinet worker who loved working with wood
found great pleasure and satisfaction by
making inlaid jewelry boxes and selling them
at the local open air craft market.  Hannon’s
book is designed to help people explore new
areas and how to make the most of one’s
talents to create work that best suits the
individual.
Like it or not, there is a certain work ethic

and drive in the American mind that pushes
people to continue working in their senior
years.  Perhaps, for many, the American Dream
shouldn’t be to stop working when they retire.
Instead, work for life.  Many like the idea of
“being productive” because it keeps them
healthy, happy and fulfilled.  Getting the extra
paycheck turns out to be a bonus.

Personal
Finance

Early 1900 Loggers and Mill Workers Joined Radical
Wobblies to Combat Timber Company Repression

The mural pictured above, painted on a prominent old building across from the town square in Centralia,
Washington , was done to commemorate the 1919 Centralia Massacre and the struggles of all working peo-
ple.  The central figure is Wesley Everest, the IWW organizer who was taken from jail by a mob, tortured and
hanged from a bridge over the Chehalis River.  Everest is wearing both a WWI Army uniform and logger’s
clothing.  Above Everest is a banner carrying the IWW slogan — in Spanish to honor the struggle of Span-
ish-speaking workers today.  The mural was painted by internationally-known artist, Mike Alewitz.  He has
painted murals for unions across the country and for human rights causes in Nicaragua, Chernobyl and
Palestine.  

Minimum Wage
Increases
in 10 States
The minimum wage has proven

to be one of the best anti-poverty
policies ever enacted in the U.S.
Effective Jan. 1 the minimum wage
increased in 10 states.
The National Employment Law

Project calculates that the in-
creased rates will boost pay of
more than 850,000 low income
workers in Arizona, Colorado,
Florida, Missouri, Montana, Ohio,
Oregon, Rhode Island, Vermont
and Washington.
The rates were raised to comply

with state laws requiring auto-
matic adjustments to keep pace
with the rising cost of living.  The
increases range from 10 cents to 35
cents per hour depending on the
state.
Nineteen states plus the District

of Columbia now have rates higher
than the federal minimum.  The
federal rate of $7.25 per hour has
been in effect since 2007.  A bill
introduced in the Congress in 2012
would increase the federal rate to
$9.80 by 2014, set the rate for
tipped workers at 70 percent of the
regular minimum wage and also
provide for the rates to rise to
match future increases in the cost
of living.
Business often claims that a

higher minimum wage dis-
courages employers from hiring
more workers and actually hurts
job seeking workers.  The National
Employment Law Project presents
research that disproves this claim.
NELP points to research showing
that “even during times of high
unemployment, minimum wage
increases did not lead to job
losses.”  On the contrary, NELP
estimates that increased spending
by workers paid at the new state
minimums will pump an addition-
al $183 million into the economy
which, in turn, helps stimulate the
economy and add new jobs.

Most Americans Plan to Work
in Their Retirement Years

Happy New Year!
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Sanderson Plumbing makes wood and wood fiber
toilet seats.  The company has struggled the last few
years due to heavy competition from China, which im-
ports plastic molded seats.  Production and employ-
ment for members of Local 2445 has fallen, but a new
owner — a longtime professional employee of Sander-
son Plumbing — is working to turn things around with
specialty products that don’t compete
directly with low end Chinese imports.
Members recently voted to accept a

one-year extension in the labor con-
tract with no wage increase and no in-
creases in employee costs for health
care.  The Union bargaining commit-
tee and the membership recognized
that the new owner needed some time
to get a business plan together.  Mem-
bers of Local 2445, of course, have a
vested interest in the survival of the
plant and they felt the new owner de-
served a chance to turn things around.
Sanderson has survived this long

through cost cutting efficiencies in the
plant and by manufacturing more dec-
orative wood seats and by adding com-
ponents for attaching the seats and lids
together.  They have also developed a
packaging concept that helps attract
buyers when it is on the shelf in the
home improvement store.
Johnson-Tombigbee Furniture

Company makes bedroom furniture
mostly serving the hotel and motel in-

dustry.  The U.S. furniture industry has almost been en-
tirely wiped out by cheap Chinese imports.  This com-
pany has survived by updating technology to keep
costs of making furniture low and by going after mar-
kets the Chinese cannot easily serve.  The owner, Reau
Berry, is also quick to point out that the very skilled and
dedicated employees are extremely productive and re-

ally pull together as a team. 
Local 2305 and the company owner, Reau Berry,

have worked together in the fight against unfair, below-
cost Chinese bedroom furniture imports.  The union
and the company have presented testimony to the In-
ternational Trade Commission to maintain anti-dump-
ing duties on Chinese wood furniture and have also

testified before Congress.
In addition to the negative im-

pacts of unfair Chinese imports, the
recession put a large dent in orders
and sales.  If hotels aren’t being built
or remodeled the demand for bed-
room furniture, of course, declines.
Reau Berry had a very open and

frank discussion with the union re-
garding the company’s financial po-
sition.  He characterized the current
situation as “survival mode” and felt
that within six months business
would pick up and improve.  Faced
with these very stark realities the
members of Local 2305 voted to ex-
tend the present contract by six
months and if business hasn’t im-
proved during that time period, the
contract would be extended by an-
other six months.
At the writing of this article there

were already signs that working
hours were increasing and there were
promising signs of new and return-
ing business.

The plant manager terminated Keldrick Dixon on
Sept. 7, 2012, and gave him no explanation of why he
was taking such drastic action.  Later, when pressed, the
company said Dixon was “not a team player” and the
company didn’t need him anymore.
What was going on here?  This just didn’t add up for

Local 724 steward Dean Dietsch.
The company: Brochsteins, Inc, makes architectural

woodwork and furniture in Houston, Texas.
The union filed a grievance for unjust termination

and retaliation for union activity.  Three weeks earlier, at
Dixon’s request, the union had filed a grievance against
Dixon’s supervisor for verbal abuse and intimidation.
That matter seemed to be resolved and set aside when
the supervisor apologized to Dixon and the abuse
stopped.
The company’s action to fire Dixon, however, seemed

to confirm the long-held feeling in the plant that workers
who filed grievances would be terminated.
During the first-step grievance meeting the company

was more forthcoming on their “reason” for terminating
Dixon.  They claimed he was fired for poor work per-
formance and insubordination.  On deeper questioning
the union learned that a supervisor had told Dixon to

“speed up”.  When the supervisor felt he wasn’t working
fast enough he considered Dixon’s action to be insubor-
dination and poor work performance.
A week after the grievance meeting the company

made an offer to reinstate Dixon if he admitted to being
insubordinate.  There was no offer of back pay.  Because
insubordination is such a serious offense that would go
into Dixon’s record and because Dixon and the union felt
the real reason behind the termination was Dixon’s
union activity, a collective decision was made to reject
the offer and move on to the next step of the grievance
procedure.
The second step meeting was held on Nov. 14.  At that

meeting the union repeated their position that there was
no evidence of Dixon being insubordinate and that the
company was retaliating against Dixon for exercising his
legal rights under the labor contract.  The issue was fi-
nally resolved with an agreement that Dixon would re-
turn to work with back pay and that a first written warn-
ing would be placed in his record for poor job
performance.
This is a win for solid union representation — press-

ing forward when the facts and the principle of protect-
ing the rights of union members are aligned. 

Members of Local 3101 in Oakdale, La, and Local 3094 in Florien,
were shaken by the deaths of two members within one day of each an-
other.  These two locals are close because they both represent Boise
Cascade workers and often meet together.
Dexter Young (below right) died in a horseback riding accident and

Freddie Brown (above right) died of a heart attack.  Young was 49 years
old and had been working as a fork lift driver in the Oakdale plant for
almost 10 years.  Before coming to work for Boise Cascade, Young
worked as a bridge carpenter with his father and brother.  He was gre-
garious, loved people and was greatly admired by his fellow workers.
Young is survived by his wife Marilyn, three children, six grandchil-

dren, his father, Willie Young, Sr, four brothers and seven sisters. 
Freddie Brown was 56 years old. He started working at the Boise

Cascade plywood and stud mill in Florien in 1999.
He worked on the lay up line.  Freddie had family
around him in the mill — a brother, Talton Brown.
Brown is survived by his parents, Earma and Effion

Brown Sr, his son, Chaddrick Mayes, four grandchil-
dren, three brothers and two sisters.

The negotiating committee for Local 2305 meets with the owner of Johnson-
Tombigbee furniture company in Columbus, MS, to discuss a six-month extension of
the contract to allow some time for recovery after the long recession and the harmful
effects of Chinese bedroom furniture imports.  Pictured above, L to Rt,  are Rosie
Silvers, company owner Reau Berry, Lillie Forte and Earnestine Weaver.

Settlements Reached in Two Columbus, MS Plants

Termination Reversed at Brochsteins in Houston, Texas

Tragedy Strikes Sister Local Unions in Louisiana



UNION REGISTER WINTER 2013 • 9

Top Ten Hazards Cited by OSHA in
Lumber and Wood Products

OSHA has compiled the top ten OSHA standards that were cited as safety violations in inspec-
tions conducted in the lumber and wood products industry between October 2011 and Septem-
ber 2012.  They are listed below.  Number one below was the most cited violation.

HAZARD RECEIVING CITATION OSHA STANDARD VIOLATED

1. lockout/tagout 1910.147

2. hazard communication 1910.1200

3. wiring methods, general equipment 1910.305

4. respiratory protection 1910.134

5. logging operations 1910.266

6. powered industrial trucks 1910.178

7. mechanical power transmission 1910.219

8. woodworking machines 1910.213

9. noise exposure 1910.95

10. walking/working surfaces 1910.22

By Caitlin Vega
As a kid I helped my dad make

picket signs and then march with
working people who were
protesting unfair treatment.  I
learned early on the power of a
picket line to get the workers
message across.
That right is more important

today than ever.  As our economy
has shifted toward a more contin-
gent workforce companies are in-
creasingly hiring workers as part-
time or temporary or by calling
them independent contractors.
This leaves workers more vulner-
able to abuse while shielding
companies from accountability.
When warehouse workers un-

packing Walmart goods at a Wal-
mart warehouse were cheated
out of their wages, Walmart re-
sponded that those workers were
hired through a temporary
agency and were not the com-

pany’s responsibility.
These kinds of working condi-

tions make it all the more impor-
tant that workers be able to share
their stories with the public.  Con-
sumers have the right to know
about the kinds of labor practices
they are supporting when they
shop at a particular store.  In this
economy, where workers have so
little bargaining power, the ability
to picket an employer to expose
unfair conditions is more impor-
tant than ever.
There is a recent California

Supreme Court decision (Ralph’s
Grocery v. UFCW Local 8) that
upholds provisions of California
law protecting the right of work-
ers to picket.  These laws protect
peaceful picketing and commu-
nication about the facts of a labor
dispute on any public street or
any place where people can law-
fully be.

The court maintained a critical
protection for working people.
The picket line was — and still is
— an essential tool in building
the American middle class.  
Workers standing together,

making their case to the public
helped bring about the eight hour
day, the weekend, prevailing
wage, anti-discrimination laws
and many other protections.  It
also helped working men and
women win wages and benefits
that allowed them to buy homes,
send their children to college and
give back to their community
through taxes, service and time. 
Given the economy we face to-

day, it’s time for the next genera-
tion to start making signs and
marching to demand those
things that go into building the
American Dream.

(From California Labor Federa-
tion’s blog, Labors Edge.)

WHY PICKET LINES MATTER

December UI Rate Indicates
Continuing Slow Recovery
The unemployment rate for December 2012 re-

mained unchanged from the November figure of 7.8
percent.  While disappointing and reflecting the
continuing slow pace of the economic recovery, the
year end rate remains below the 8 percent mark last
seen in August and is the lowest since January 2009.
There are 12.2 million Americans unemployed

who are actively seeking work.  The December re-
port from the Bureau of Labor Statistics indicated
that 155,000 new jobs were added to the economy in
December bringing the 2012 total to 1.84 million
new jobs. 
The largest growth industries were health care,

food services with small gains made in construction
and manufacturing.
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Dan Cockrum worked on one of the cabinet
assembly lines in the Master Brands plant in Ferdinand,
Indiana.  On April 13 he was sawing pieces to fit that
day’s production requirements when a cabinet bottom
fell out of a chute and nearly hit him.  Cockrum reacted
by cursing and throwing the piece back in the direction
from where it came.  The cabinet bottom struck a post
and, fortunately, no one was injured.  
The company decided to terminate Cockrum for a

violation of the safety provisions and the policy against
workplace violence.  They took the position that the
cabinet bottom would have hit the worker who had
placed it in the chute if the post had not interrupted its
flight.
Cockrum was a 10-year employee with no prior

discipline on his record.  He and his coworker who
placed the cabinet bottom in the chute that almost
struck Cockrum had no previous record of harsh words
or conflict. 
In the arbitration hearing, held September 14, the

union pointed out that this was an isolated act and that

no one was injured.  To the employer’s claim that there
is a “zero tolerance” policy regarding acts of violence, the
union attorney noted that “zero tolerance” appears no
where in the official written policy concerning violence
in the workplace.  
In other cases involving violence in workplace

arbitrators have considered mitigating circumstances
such as whether the act was premeditated and whether
there was a history of trouble between the people
involved.  In this case, the union argued, the two workers
had no previous history of trouble between them and
throwing the cabinet bottom was not premeditated.
Finally, the union position was that the penalty was too
severe for the act committed. 
The arbitrator, in his award, pointed out that the

union was correct in it’s characterization of the so-called
“zero tolerance” policy.  The policy, in fact, says, “An
employee who violates the policy will be subject to
disciplinary action up to and including discharge.”  He
noted that there is leeway in the policy depending on
the circumstances.

The arbitrator ruled that mitigating factors compelled
him to conclude that discharge was too harsh a penalty.
He wrote, “While all violence should be abhorred, there
are degrees and this case does not fall within such a high
degree as to warrant imposition of the highest discipline
there is in the industrial workplace for this first offense.”
The arbitrator did, however, say that discipline was

appropriate in this case because he felt Cockrum acted
in anger and could have caused serious injury.  For those
reasons, the arbitrator ruled that a six month suspension
was warranted.  The ruling went on to say that Cockrum
would be made whole (meaning back pay and benefits)
from the date of the discharge until offered
reinstatement, less the six-month suspension.
When Cockrum heard the news he was extremely

pleased.  “It’s too bad these things take so long to get an
answer back.  I was kind of losing hope but the union
and the union attorney really worked hard on this case
and stayed right on it until the end.  Without a union
there would have been no hope at all of coming back to
work.” 

What’s the biggest problem in your local
union?  Nine out of ten union members say it is
the lack of communication.  
Local 1733 in Marshfield, WI was going

through a lot of turmoil and there was friction
between the elected leaders and others.
Members began to feel as though the union
leaders were doing things on their own without
full information flowing back to the members.
Due to the friction and divisions in the local

Dan Boushon decided to run for Chief Steward
and, after winning, decided to address the
communication gap in a straight ahead direct
way.  He started a newsletter.  Dan had previously
served as President of the local and was very
familiar with the issues, the personalities and the
need to get all members on the same page
instead of feeling suspicious. 
This newsletter is different.  Instead of mailing

it to every member it is mailed to a random
group of 30 to 40 members who represent all
departments and all shifts in the Masonite Door
plant.  A different set of 30 or 40 members receive
the newsletter each three or four weeks. There
are a total of about 350 members in the door
plant.  “This may sound crazy,” said Boushon,

“but my idea was to send it out to a few people in
order to create a lively discussion and
conversation at the work place.” 
Boushon’s strategy has worked.  Members

who receive the newsletter bring it into the plant
to share with others and it creates good give and
take discussion.  Conversations now start like
this, “Did you know that the union filed a
grievance on the company for changing health
care administrators?”
“It has really been a good tool for dealing with

false rumors,” said Boushon. 
The newsletter usually contains a summary of

meetings held with the company. A recent
newsletter, for example, indicated that the
company is regaining its name in the market
place with on-time delivery and expects this to
improve orders in the future.
The concluding lines of the newsletter offered

encouraging words for crew members.  It said,
“Be safe and remember it’s hard on us all in these
times but if we do it right we will pull thru and
return to the volumes and the work life we are
accustomed to.”
Boushon identified a real problem in his local

and stepped up to do something about it.

Arbitrator Rules Termination Too Severe for Local 2930 Member

Local 1733 Addresses Communication
Gap With a Newsletter

Local 415 Christmas Party
Members of Local 415 in Cincinnati gathered for their annual Christmas Party on
Dec. 20.  Members work in two separate shops — Art Woodworking and Midwest
Woodworking.  Both shops make high-end architectural millwork.  World-famous
Cincinnati hotdogs were served with the “must have” cheddar cheese and hot
sauce poured over the top.  Members proudly display shop tools awarded as
prizes.  It was a great party with lots of stories and lots of laughter among union
brothers.

Local 1733 in Marshfield, WI puts out a newsletter every three or
four weeks.  Dan Boushon, Chief Steward, writes it and sends it to
30 to 40 members who work on different shifts and different de-
partments.  Their job is to circulate it in their departments and
encourage conversation during breaks.  It goes to a different set of
30 or 40 members the following month.
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Grievance on Overtime Assignment
Settled in Corydon, IN

Under the union contract between Local 2133 and
Daramic in Corydon, IN, the company must offer
overtime assignments in order of seniority, offering it first
to the most senior person in that classification.
In two separate instances Ron Harris (pictured below,

right), and Jackie Higden were skipped over and not
offered overtime they were entitled to according to their
seniority.  Steward Gary Heilig worked with these two
union members to file a grievance and Chief Steward
Steve Hammack (pictured below, left) helped move the
issue through the grievance procedure.
Before the case was appealed to the arbitration step

the company agreed to pay both workers time-and-a-
half for the overtime hours the company should have
offered.  “I’m sure glad we have a union here,” said
Harris.  “In my view, everyone needs to stay involved in
the union and despite the right-to-work for less law in
Indiana, everybody needs to stay in the union.  If even
one person drops their union membership, the chances
of getting what our members deserve is diminished.”
“The local union officers and stewards tried

repeatedly to explain to the company how the overtime
clause is supposed to work,” said Dan O’Donnell, CIC
Membership Mobilization Director.  “But when some
supervisors continued to ignore the contract, the
stewards stepped in to protect the rights of the members.
I hope this grievance helps the company be more
diligent in the future when it comes to following the
contract.”

Algoma Hardwoods, makers of architectural doors,
sold to Masonite in April 2012.  Masonite employs over
11,000 people worldwide and is one of the world’s
largest manufacturers of commercial and residential
doors.  They operate over 80 plants in sixteen countries.
Masonite was founded by William Mason to

manufacture a hardboard product he invented in 1924.
The product, called masonite, became the standard for
pressed hardboard products in the U.S.
In 2005 Masonite, was taken private by Kohlberg

Kravis Roberts (KKR), one of the most aggressive
leverage buyout investment firms on Wall Street.  These
transactions are done with borrowed funds and then
the loans are repaid out of the assets and efficiencies
achieved in the newly acquired company.   This can, of
course, put enormous pressure on the acquired
company.  Predictably, Masonite struggled and then
filed Chapter 11 bankruptcy to help shed some of the
debt.  Things got so bad after the housing recession hit

in 2008 that Masonite signed over a part of their
Canadian operations to their lenders.  This did have the
effect of substantially reducing outstanding debt. 
Masonite emerged from bankruptcy in 2009 a

healthier company with a lower debt load---so much so
that a large bond offering was issued which was to be
used for expansion.  The company purchased
Marshfield Door Systems in 2011, which is represented
by CIC Local 1733.  In April 2012 Masonite purchased
Algoma Hardwoods.  Masonite is still privately held by
KKR.  
Contract negotiations with Masonite were

straightforward.  The company wanted time to put
Masonite systems in place and do further study of the
Algoma Hardwoods facility and Local 1521 was seeking
a measure of security after the plunge in orders caused
by the long and difficult housing recession.  The parties
agreed to a one year extension with a 1 percent wage
increase. 

When Ken Koenig started at the Thermo
Fisher plant in Two Rivers, Wisconsin in 1965
the company was called Hamilton and they
made washers and dryers, in addition to the
laboratory equipment they still make today.
The decision to retire was made easier for

sixty eight year old Koenig when the plant was
permanently closed in September 2012 with
production transferred to Texas and Mexico.
When Koenig started, the plant was an

open shop which meant there was no
requirement that workers join the union.
Koenig immediately fell in with a group of
seasoned union veterans who regularly talked
to workers and encouraged them to join.
Local union 1533 was able to negotiate a
union shop clause in 1967 which required all

workers to join the union after their
temporary probationary period.
Koenig honed his union skills by becoming

a shop steward and then later was elected to
the Bargaining Committee.  He served on that
committee for thirty four years.  When talking
about his accomplishments as a union officer
Koenig said, “We were able to be consistent
from negotiations to negotiations.  We were
always striving to make improvements while

SNE Ordered to Pay Back Wages for
WARN Act Violation

Local 1521 Negotiates with New Owner Masonite

Two Contracts at Villuame in St. Paul Consolidated

In a ruling issued Nov. 1, 2012, the
Wisconsin Department of Workforce
Development ordered SNE of Mosinee, WI,
to pay $319,000 to members of Local 1594
who were not given proper advance notice
that the company was closing the window
plant.  The company was also ordered to
send a check for $30,000 to pay a penalty for
failing to notify the Mayor of Mosinee of the
mass layoff 60 days prior to the terminations.
The Warn Act requires that a company

notify workers at least 60 days before
permanently closing a plant.  If a company
fails to do that they are required to pay
employees for those 60 days.  SNE had issued
a notice on Dec. 8, 2011 but the state ruled
that it was too vague.  It did not give the
specific dates that the layoffs would occur.
The company argued unsuccessfully that

the layoffs were not permanent terminations
but, rather, two-year temporary layoffs.  They
also claimed that the layoffs were part of
normal seasonal cutbacks based on
declining window orders.
The company has filed an appeal.
The members Local 1594 have been

through severe struggles over the last 11
years, since Weather Shield Company
purchased the SNE plant.  In an effort to keep
the plant open and add jobs the members
have voted, on four different occasions, to
reduce wages.
When the company came to the union

one more time in 2011 to request more
concessions and rollbacks in exchange for
the possibility of adding 300 jobs, the union
had heard these “promises” many times
before. Members made the decision not to
reopen the contract for what they considered
to be a highly questionable commitment to
add jobs.

For many years, crew members in the truss shop
were played off against members in the wooden box
shop.  There were two different contracts at the
Villuame plant in St. Paul, Minnesota, and they were all
members of Local 1865. If the box plant was prospering
the company would offer increases to that group while
seeking concessions from the truss shop — which was
suffering the effects of a depressed homebuilding
market.
When those two contracts expired in 2010 the union

made a big push to consolidate those agreements and
move the expiration dates to the same date in order to
minimize the ability of the company to keep the units
separate and unequal.
It was a real grind because when the combined

negotiating committees from both shops sat at the table
the company resisted and dug in their heels.  Even some
of the members were skeptical that this strategy could
work.
“These crews really stayed the course,” commented

CIC Representative Don Kern. “We kept com-
municating that the housing market would start
improving in the months ahead and it would be to our
advantage to keep bargaining until we turned the
corner.”
The membership continued to work after the

contracts expired and the committee continued to
bargain with the company.  Through this patient and
unified approach the big cuts the company proposed
for the truss shop were moderated and several paid

holidays and other benefits were given up to lesson the
impact on weekly take-home-pay.  Increases were
negotiated for the box shop crew but the important
thing was that the contract dates were lined up and this
set the stage for bargaining in 2012.
The difference between negotiations in 2010 and

2012 was like night and day.  The company willingly met
with the combined committee in October, before the
November expiration date.  They agreed that the many
language changes made in 2010 to align the language
in both contracts was working and should remain in
place.  “The employer knew we were together and was
not able to work one group against the other,” said Kern.
It only took one day of hard bargaining but in the end

both departments got 25 cent hourly increases and an
additional paid holiday each year of a two year contract.
Orders for trusses were improving and orders for
wooden boxes for companies like 3 M, IBM and Hewlett
Packard remained strong.  In fact, the decision was
made in the truss department to spend part of the wage
increase to buy back six paid holidays that were given
up two years earlier.
This was an example of keeping the long term goal in

focus and not losing concentration or the
determination it takes to accomplish a new strategy.
Members of Local 1865 now see the value of working
together and combining contracts.  This will, in the
future, lead to strategies that will mutually benefit
members in both the box shop and the truss shop — all
who work for the same employer.

understanding that there are good
years and lean years.  Through this long
term process I think we were able to
always get something for the

membership.”
Local union

1533 has always
been very active
in their
c o mm u n i t y .
Koenig was an
active promoter
of these activities
such as the joint
program with

Carpenters Local 731 to do home
repairs for low income and senior
citizens.  They also did food drives to fill

the local food pantries and responded
when asked to do projects for runaway
youth programs.
In retirement Koenig devotes time to

working in his shop.  He does small
remodeling jobs, makes cabinets and
refinishes furniture.
His two daughters, their families

and grandchildren are near by and they
also contribute ideas for Ken’s projects.
Ken Koenig made a huge difference

in the lives of workers around him by
being a steady and wise union
advocate.  He also participated in many
CIC conventions and conferences.  The
entire union extends its heartfelt
thanks to Ken for his generously given
years of service.

Ken Koenig: Leader in #1533 Retires after 47 Years
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Thomas Mann and Norman
Ornstein are long-time students
of the Congress.  In their new
book, “It’s Worse Than It Looks”,
they detail the rise of extremist
politics since the 1978 election,
when Newt Gingrich was elected.
As Gingrich grew in influence and
rose in the ranks of the Republi-
can Party he developed a strategy
to win a majority in the House
and he did it by attempting to
destroy the institution he wanted
to “save” for the Republican Party.
His strategy was to intensify
public hatred of Congress so
voters would buy into the
proposition that Congress needed
sweeping changes by throwing
the Democrats out of office. 
The tactics of obstruction, less

collaboration across party lines,
putting holds on presidential
appointments and cultivating
conservative news outlets has

now become standard operating
procedure.  It is telling that when
Gingrich was recruiting Republi-
can candidates to run against
Democrat incumbents, he put out
a word list to be used to describe
the Democratic “enemy”— betray,
decay, anti-family, pathetic, lie,
cheat, radical and traitor.  This
generated a climate of hate and
distrust toward all elected officials
and encouraged the extremist
fringe elements in our society.
Hate language was made part of
everyday politics.  It is no wonder
that Americans have so little
confidence in Congressional

office holders.
This extremism has led to a

dysfunctional Congress and the
end of cross-party collaboration
to solve America’s problems.
Mann and Ornstein lay out

some ideas for reform that would
help ratchet down the extremism
in politics.  A few of those are
presented below:

Funding Campaigns: While
the Supreme Court decision
Citizens United opened up the
opportunity for massive funding
from corporate interests, it also
upheld two aspects of campaign

finance law; 1) disclosure and 2)
separation of independent
expenditure groups from the
candidates.  Legislation to beef up
these provisions would be helpful,
say Mann and Ornstein, plus
outlawing so-called super PACs
that can now collect unlimited
amounts for “independent”
expenditures.  The idea that these
super PAC groups are indepen-
dent and separate from the
candidates is complete fiction.

Expanding the Vote: When
fewer people vote the political
extremists have more leverage in
their respective parties.  Greater
turnout at the polls would inject
more moderates into the election
process so political parties would
naturally move toward appealing
to the wider middle spectrum in
order to win a majority.  
One measure that would

enhance turnout is modernizing
voter registration.  Registration
should be automated so voters
could register on line.  Modern
computer technology would go a
long way toward keeping voter
lists current, correct and up to
date.  Using computer technology
means that voters could vote
anywhere.  Their eligibility would
merely be pulled up on the
computer screen.  A person could
vote close to home, close to work
or while out running errands.
Another way to encourage greater
turnout is to move the election to
the weekend or by setting up a
three-day vote on Saturday,
Sunday and Monday. 
In Australia, voting is manda-

tory.  If a person does not vote in
Australia, he must provide a
reason for not voting or pay a
modest $15 fine.  To overcome
objections in a democratic society
to compel voting the Australians
have the option of casting a vote
for “none of the above”.  The
Australian law has been in effect

for 70 years and the turnout rate
is 95 percent.  About 3 percent
check off “none of the above”.
Mann and Ornstein suggest it is
time to explore this idea for the
U.S.

Redistricting Reform: State
legislatures redraw the legislative
district boundary lines every ten
years.  This process has meant
that the party in power draws the
lines to favor their own fortunes.
When this is done, over time,
more and more of the Congres-
sional Districts are set up to be
“safe” districts for one party or the
other.  This, many feel, has lead to
more extremist views since each
district is gerrymandered to be
politically like minded.  More
diversity in each district would
move candidates to the middle.
California and a few other states
have adopted redistricting by an
independent nonpolitical com-
mission.  Florida, which is
dominated by Republican
majorities in the House and
Senate, is redrawing congres-
sional district lines based on a
voter initiative to limit gerry-
mandering.  Another fruitful
approach is to increase trans-
parency and citizen involvement
in the redistricting process.  Some
states hold public hearings and
post all data and maps used for
redistricting on line.  Virginia and
Michigan demonstrated that
using mapping software makes it
possible to create districts equal
in population but much better in
representing natural com-
munities of interest and fostering
electoral competition.

Reforms are Necessary to Reduce Extremism in Politics

The national election is over and it is estimated
that both parties and independent groups spent $6
billion — almost $1 billion more than in 2008. 
Most agree that money and big donors play too

big a role in American politics and those big donors
have undue influence on legislation.  But what can
be done about it?  Are we hopelessly locked into this
cycle where there is always talk about campaign
funding reform but when it gets down to stark reality
neither party wants to give up access to the golden
goose?
Despite the large challenge, there are some

positive signs that the climate for reform is shifting.
Newspapers have editorialized that the time is right
to fix the flawed and out-of-date campaign finance
system. The cycle itself works against reform.  Every
four years, politicians mount evermore-expensive
campaigns and after each election there are calls for
reform. Meanwhile, business as usual continues in
Washington, D.C., with legislators more focused on
fund raising and voting with the wishes of big money
contributors to insure future campaign funding. 
A nonpartisan organization working to reduce the

influence of money in elections, Fund for the
Republic, has put forth a campaign they are calling
“Reform in Four”.

Step 1: Build a large coalition pulling in groups of
all political persuasions, such as labor, faith
community, environmentalists, Democratic and pro-
reform Republicans who want to see the influence of
big money in elections reduced.

Step 2:Recruit candidates in both parties who will
run against the Big Money system.  This step is a

must.  Reform will not be accomplished without new
and vigorous voices in the Congress.

Step 3: Once a sizable coalition has enough
elected officials willing to fight against
institutionalized corruption, the movement will have
the power to pass state and national laws.  These laws
need to deal with a wide range of issues, such as,
transparency of contributions, curbing the
influences of lobbyists and the way campaigns are
financed.  New York, as one example, is trying to
create a campaign finance model where the state
would match contributions of only small donors on
a 6 to 1 ratio.  That kind of match would vastly reduce
the importance of large wealthy contributors and
encourage candidates to work harder at securing
many small contributions.

Step 4: To overcome the Citizens United case,
which made it possible for corporations to make
massive political campaign contributions,  it is
necessary to either change the makeup of the
Supreme Court or amend the Constitution.  This
ruling is a significant barrier to gaining genuine
campaign finance reform.  One vote on the highest
court could change that ruling since the vote on
Citizens United was 5-4.  If that fails, go around the
Court by amending the Constitution.
The journey may at first seem daunting but, like

all worthwhile social justice
campaigns, this one needs to
start.  There is no other choice if
American citizens wish to take
back the election process.

The Urgency of Starting Now
on Campaign Finance Report

NOTICE TO NEWS CORRESPONDENTS
Union Register is published quarterly. Deadline for acceptance of
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also available: FAX No. 503-228-0245.
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The tactics of obstruction, less collaboration across party lines,
putting holds on presidential appointments and cultivating
conservative news outlets has now become standard operating
procedure.
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